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BENEFITS OPEN ENROLLMENT INFORMATION

2016 Rate Announcement
Your USA Fringe Benefits Committee (FBC) recommended, and President Tony
G. Waldrop approved, an employee premium increase of $5 per month for single
coverage and $25 per month for family coverage for the 2016 plan year as
explained below:
The University of South Alabama is committed to providing all benefits-eligible
employees and their eligible dependents with a quality health and dental plan at an
affordable cost. In order to fulfill this commitment now and over the long term, the
University must manage the plan in a smart, efficient manner.
Like most health insurance plans nationally, medical and prescription drug costs to
the USA Health & Dental Plan (Base & Standard) have been increasing rapidly each
year. This trend is expected to continue in 2016. Also, as a result of mandates in
Health Care Reform, our Plan is subject to a number of direct and indirect changes
that add to our costs. Blue Cross Blue Shield of Alabama has projected that the cost
of insuring USA’s employees and their dependents in the coming year will be greater
than the premiums paid by the University and its employees during 2015.
The total cost of the plan in 2016 is projected to be approximately $50.6 million,
with the University paying on average $8,338 per year on behalf of each covered
employee. This is a plan cost increase of 7% over projected 2015 costs. The Plan
is self-funded, which means that the University and employees share the costs and
responsibility to manage the Plan efficiently.
There is no easy solution to address the issue of escalating health care costs.
However, the University continues to evaluate ways to keep our Plan reasonably
priced, while controlling the costs for you and the University. For that reason, the
University is pleased to announce the following change to the pharmacy benefit
that will enhance service and reduce overall pharmacy costs for employees and the
University.
Effective January 1, 2016, Express Scripts, Inc. (ESI) will be the new pharmacy
benefit manager for the USA Health & Dental Plan. Express Scripts is a national
leader in pharmacy management with a network of over 60,000 independent and
chain pharmacies nationwide. With Express Scripts, employees will have access to
mail order home delivery service, online resources that will allow prescription refills
and the availability to speak with a pharmacist anytime, day or night. Prescription
deductibles and copays will remain essentially the same for 2016. This change will
not affect BCBS of Alabama health and dental coverage. Plan members will receive
additional information at their home addresses regarding Express Scripts, in the
November edition of the HR Advantage and at the Employee Benefits Fair.
Another measure that will be taken to further encourage healthier habits, reduce
potential Plan expenses, and support the University’s Tobacco-Free initiatives, is to
increase the non-tobacco wellness incentive from $25 per month to $50 per month
effective January 1, 2016. Information regarding the Wellness Incentive will be
available online and in the November edition of the HR Advantage.
Employees are reminded that covering ineligible dependents on the Plan will result
in the employee being required to reimburse the USA Health & Dental Plan for any
claims incurred. Please review your list of eligible dependents and immediately
remove any who may be ineligible. Contact your Human Resources office if you have
questions about dependent eligibility.
During open enrollment, eligible employees may enroll in the USA Health & Dental
Plan and/or add eligible dependents with coverage to be effective January 1, 2016.
If you are currently enrolled in the USA Health & Dental Plan and wish to make no
change in coverage, no action is required on your part.

PREMIUM CHANGES
BASE PLAN (Employed prior to 1/1/2013)
2016

Single
Family

Employee
Premium
$108*

University
Premium
$448

$354*

$939
2015

Single
Family

Employee
Premium
$103*

University
Premium
$429

$329*

$870

2016
Amount of Increase
Single
Family

Employee

University

$5

$19

$25

$69

(Employed on or

STANDARD PLAN after 1/1/2013)
2016

Single
Family

Employee
Premium
$128*

University
Premium
$426

$418*

$870
2015

Single
Family

Employee
Premium
$123*

University
Premium
$407

$393*

$801

2016
Amount of Increase
Employee
University
Single
Family

$5

$19

$25

$69

* includes non-tobacco wellness incentive of $50
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OPEN ENROLLMENT

THINGS TO NOTE
• Open enrollment begins Sunday,
November 1, 2015.

• All changes must be completed
and submitted to Human
Resources no later than
4:30 p.m. on Monday,
November 30, 2015.
• You may download forms at
www.southalabama.edu/hr, pick up
forms from your local Human
Resources office or call to request a
form.
• Completed forms may be hand
delivered to your Human Resources
office or e-mailed to:
hrmaincampus@southalabama.edu.
Faxed forms will not be accepted.
• You must enroll in SouthFlex if
you wish to participate in 2016.
Enrollment forms may be obtained
on the special Open Enrollment link
on the Human Resources website at
www.southalabama.edu/hr beginning
November 1, 2015.
• If you do not want to make any changes
to your USA Health & Dental Plan
coverage, no action is required.
• All enrollment changes will take effect
January 1, 2016.
• Because insurance premiums are
deducted one month in advance, new
premiums for 2016 will take effect
during the month of December
2015 for bi-weekly paid employees
and on January 1, 2016, for monthly
paid employees.
• Outside of the annual open
enrollment period, you must notify
Human Resources within 30 days of a
qualifying life event if you want to
make changes to your benefit coverage.
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ANNUAL OPEN
ENROLLMENT PERIOD
The open enrollment period is from
November 1 through November 30, 2015.
During open enrollment, eligible faculty, staff, and administrative
employees may enroll in the USA Health & Dental Plan, add eligible
dependents to coverage, or remove dependents from coverage to be
effective January 1, 2016. Open Enrollment is also your opportunity
to make benefit selections for SouthFlex Flexible Spending Accounts
for 2016. This also applies to employees of the USA HealthCare
Management, LLC.
USA Health & Dental Plan enrollment forms are available online at
an open enrollment link on the Human Resources website at
www.southalabama.edu/hr and in the Human Resources offices.
Completed forms may be hand delivered to your Human Resources
office. Scanned copies may be e-mailed to hrmaincampus@
southalabama.edu. If you send forms by e-mail, it is not necessary to
send the original.
If you are currently enrolled in the USA Health & Dental Plan, and wish
to make no change in coverage, no action is required on your part.
Your current benefit elections will automatically continue for 2016.
SouthFlex information and enrollment forms are available online
at an open enrollment link on the Human Resources website at
www.southalabama.edu/hr beginning November 1, 2015. The
enrollment form may be completed online. You may scan and e-mail your
form to hrmaincampus@southalabama.edu. Completed forms may be
hand delivered to your Human Resources office.
If you wish to participate in the SouthFlex Health Care and/or Dependent
Care Flexible Spending Accounts for 2016, you must enroll (or re-enroll).
Participation in the reimbursement accounts do not automatically
continue from year to year.

EMPLOYEE

BENEFITS
FAIR2015
Come learn more about benefts, speak
directly with Vendor Representatives
and submit forms (as applicable) to HR
Representatives:
• USA Health & Dental Plan
Enrollment/Change Forms
• SouthFlex Enrollment Forms
• Voluntary Retirement Plan Enrollment Forms

Meet Vendors and Department
Representatives from:
•
•
•
•
•
•
•
•
•
•
•

BCBS of Alabama
Express Scripts - New Pharmacy Beneft
Teachers’ Retirement System
Social Security Administration
TIAA-CREF
VALIC - New Retirement Savings Option
The Standard
Quit for Life® Tobacco Cessation Program
USA Health System Division
USA Environmental/Safety
USA Recreation Center and much more!

USA CHILDREN’S &
WOMEN’S HOSPITAL
Thursday | November 5, 2015
8:00 a.m. - 11:00 a.m.
CWEB 2 | Atlantis Room

USA MEDICAL CENTER
Thursday | November 5, 2015
2:00 p.m. - 4:00 p.m.
Cafeteria

USA MAIN CAMPUS
Friday | November 6, 2015
8:00 a.m. - 1:00 p.m.
USA Student Center
Ballroom | 2nd Floor

Vendor-Sponsored
GIVEAWAYS,
DOOR PRIZES,
and REFRESHMENTS
UNIVERSITY OF SOUTH ALABAMA

HUMAN RESOURCES
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University of South Alabama

HEALTH & DENTAL PLAN
We are pleased to announce that, beginning January 1, 2016, the USA Health & Dental Plan prescription
drug benefit will be managed by Express Scripts, Inc.
The USA Health & Dental Plan now spends $10 million for pharmacy benefits annually. In recent years
the annual benefit expense has increased at the rate of 12% per year. New prescription drugs being
introduced are very expensive. Prime Therapeutics, LLC has been the pharmacy benefit manager for
Blue Cross Blue Shield of Alabama. Recently, a review was performed and it was determined that
Express Scripts, Inc., the number one ranked pharmacy benefit management company in the United
States, could provide more and better services at a reduced cost. Because Express Scripts is the number
one ranked pharmacy benefit management company, they are able to provide more cost effective pricing
and medical care management. This will result in an overall better benefit for all plan members. There
will be new initiatives designed to assist with chronic illness, prescription compliance, and cost effective
treatment. The prescription drug copay amounts will not change with the new program.

Advantages with Express Scripts Include:
•

Convenient home delivery services through the Express Scripts Pharmacysm. You’ll be able to have up
to a 90-day supply of long-term medication delivered directly to you for the same price as a 60-day
supply. A long-term medication is one that is taken to treat an ongoing condition, such as high blood
pressure, high cholesterol or diabetes. To use home delivery for the first time, you can mail your
prescription(s) along with the required copayment with the envelope and Prescription Order Form
provided with your Welcome Package or ask your doctor to fax a prescription or send it electronically.

•

A network of more than 60,000 participating retail pharmacies throughout the United States and U.S.
territories.

•

Helpful resources on the Express Scripts website, Express-Scripts.com, including the ability to order
refills and renewals, check order status, compare medication costs to find potential lower-cost options
under your plan, locate participating retail pharmacies, receive timely medication-related safety alerts,
obtain forms and much more.

•

Tracking with the help of the Express Scripts Mobile App, by downloading it from your mobile app
store for free. From anywhere, anytime, you can check order status, refill and renew orders, locate a
pharmacy and get directions, check drug interactions, set up medication alerts, access your virtual
member ID card, and much more.

•

Express Scripts Member Services representatives, available 24 hours a day, 7 days a week to assist
with questions about your benefit or orders.

•

Express Scripts Specialist Pharmacists, who each have expertise in the medications used to treat a single
condition, such as high blood pressure, asthma, diabetes, or cancer. Specialist Pharmacists can answer
your questions about how your medications work with each other and how to make them work best for
you. Since they know how your plan works, Specialist Pharmacists can also advise you on potentially
reducing your medication costs.

Welcome Package
In December, you will receive a welcome package that explains your benefit and offers simple
instructions on how to take full advantage of all the prescription services available to you. Your Express
Scripts prescription drug ID cards will also be included. Beginning January 1, 2016, please be sure
to present your prescription drug ID card to your pharmacist when filling prescriptions.
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Your health plan recommends home delivery from the Express Scripts PharmacySM.

Home delivery is easy, safe and convenient
Get up to a 90-day supply of your medicine for only 2 prescription copays by using home delivery. This valuable part
of your prescription beneft includes free standard shipping.

Get Started
Let Us Help You

Do It Yourself

1. Complete a home delivery order form1

To transfer from a retail pharmacy, sign in at

Express-Scripts.com or
OR

Speak to a prescription benefts specialist

2. Get a 90-day prescription from your doctor
plus reflls for up to one year (if applicable)
3. Include your home delivery copayment
(acceptable forms include credit/debit card,
check or money order)2
4. Mail your form and prescription to
Express Scripts at the address on the form

800.698.3757
(7:30 a.m. – 5 p.m., Mon. through Fri., Central)

You can also have your doctor ePrescribe or fax
your prescription.

Your medicine will usually arrive by mail within 8 days of receipt of your initial prescription.

Get reflls
Choose automatic reflls
and we’ll send them when it is time to refll.

OR

Order a refll online or by phone 24/7
when you have 30 days (or one month)
of medicine remaining so you don’t run out.

Join the millions of Americans who already enjoy the safety and convenience
of home delivery from the Express Scripts Pharmacy.
If you have any questions about home delivery from the Express Scripts Pharmacy or your
prescription beneft, please call the number on your member ID card.
1
Visit Express-Scripts.com and click on “Forms” on the left-hand side of your computer screen or call the phone number on your
member ID card to request a home delivery order form.
2
Contact Express Scripts at the phone number on your member ID card if you don’t know your home delivery copayment.

© 2015 Express Scripts Holding Company. All Rights Reserved. 15EME32222
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What do fu, whooping cough,
measles, shingles and
pneumonia have in common?
1

They’re viruses that can make
you very sick.

2

Vaccines can help prevent them.

Protect yourself and those you care about.
Get vaccinated at a network pharmacy near you.
• Ask your pharmacist which vaccines are right for you.
• Find out if your pharmacist can administer the recommended vaccinations.
• Many vaccinations are covered by your plan at participating retail pharmacies.
• Don’t forget to present your member ID card to the pharmacist at the time of service!
The following vaccines are available and can be administered by pharmacists at participating network pharmacies:
• Flu (seasonal influenza)
• Tetanus/Diphtheria/Pertussis
• Hepatitis
• Human Papillomavirus (HPV)

• Meningitis
• Pneumonia
• Rabies
• Shingles/Zoster

• Travel Vaccines (typhoid, yellow
fever, etc.)
• Childhood Vaccines (MMR, etc.)

See other side for recommended adult vaccinations.
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The vaccinations you need
ALL adults should get vaccinated for1:
• Flu, every year. It’s especially important for pregnant women, older adults and people with
chronic health conditions.
• Tetanus, diphtheria and pertussis (whooping cough). Adults should get a one-time dose of
the Tdap vaccine. It’s different from the tetanus vaccine (Td), which is given every 10 years.
You may need additional vaccinations depending on your age1:
Young adults not yet vaccinated need:
Human papillomavirus (HPV) vaccine series (3 doses) if you are:
• Female age 26 or younger
• Male age 21 or younger
• Male age 26 or younger who has sex with men, who is immunocompromised or who has HIV

Adults born in the U.S. in 1957 or after need:
Measles, mumps, rubella (MMR) vaccine2
Adults should get at least one dose of MMR vaccine, unless they’ve already gotten this vaccine or
have immunity to measles, mumps and rubella

Adults born in the U.S. in 1980 or after need:
Varicella “chickenpox” vaccine2
Adults should get 2 doses of chickenpox vaccine unless they’ve already gotten both doses or have
immunity to chickenpox

Adults 60 years of age and older need:
Zoster “shingles” vaccine2 (1 dose)

Adults 65 years of age and older need:
Pneumococcal polysaccharide vaccine (1 dose)
1. Centers for Disease Control and Prevention. http://www.cdc.gov/vaccines/schedules/easy-to-read/adult.html. Accessed July 31, 2014.
2. Live vaccines should not be given to people who have a very weakened immune system, including those with a CD4 count less than
200, or to pregnant women.

Know the facts. Go to vaccines.gov or cdc.gov/vaccines.
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SOUTHFLEX Health &
Dependent Care Flexible
Spending Account (FSA)
If you have not already done so, now may be a good time for you to
consider participating in SouthFlex, a plan designed to increase your
disposable income by reducing the amount of taxes you pay. Enrollment in
SouthFlex will allow you to be reimbursed for copays and deductibles on a
pre-tax basis.
The annual enrollment and re-enrollment in the SouthFlex Health and
Dependent Care Flexible Spending Accounts must be made during Open
Enrollment to be effective January 1, 2016. The Health Care Reform Act
reduced the annual limit on employee salary reduction contributions to
the Health FSA from $5,000 to $2,550. Unused employee contributions to
the Health FSA for the 2015 plan year that are carried over into the grace
period for that plan year will not count toward the $2,550 limit for the
2016 plan year.
SouthFlex information and enrollment forms are available online
at an open enrollment link on the Human Resources website at
www.southalabama.edu/hr beginning November 1, 2015. The enrollment
form may be completed online. You may scan and e-mail your completed
form to hrmaincampus@southalabama.edu. Faxed forms will not be
accepted.
Current participants: You must re-enroll during the 30-day Open
Enrollment period beginning November 1, 2015, in order to participate
during the 2016 benefit year.
Please note that over-the-counter drugs are no longer eligible for
reimbursement without a doctor’s prescription. This was eliminated as a
benefit under the Plan by the federal Health Care Reform Act.
There are no changes to the annual maximum employee salary reduction
contribution for the Dependent Care FSA, which remains at $5,000, or
$2,500 for married taxpayers filing separate returns.

Helpful Tips to
MAXIMIZE
YOUR BENEFITS
and SAVE MONEY

• Enroll in the SouthFlex health care and/
or dependent care flexible spending
accounts. You can save 30 percent
or more by paying for eligible out-ofpocket health/dental care and day care
expenses with tax-free dollars.
• Ask your doctor to prescribe generic
drugs when available and appropriate.
Generic prescriptions have lower copays.
• Use a USA Health System provider or a
BCBS participating network physician,
dentist or vision provider. In-network
providers have agreed to lower
contracted rates.
• Become familiar with your health and
dental benefits plan design and review
your explanation of benefits forms from
Blue Cross Blue Shield of Alabama.
Do not pay more for services than you
should.
• Attend the annual Employee Benefits
Fair to meet benefit representatives and
ask questions about your benefits.
• Be a judicious user of health care. Go
to the doctor only when it is appropriate
to do so.
• Enroll in the Express Scripts® mail order
home delivery pharmacy services.
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Easy Access To Preferred Blue Account Information Is
At Your Fingertips...www.bcbsal.com Or Alabama Blue Mobile App!
At Blue Cross and Blue Shield of Alabama, your ability to access and manage your Preferred Blue Account
is very important to us. That’s why, whether you need to file a request for reimbursement, submit receipt
documentation, or just want to view your Preferred Blue Account history, we’ve made it easy for you on
our website at www.bcbsal.com or with the Alabama Blue mobile app.
From our home page, select
“Health Plans” on the menu bar.
Then, choose “Preferred Blue Accounts”
for general information including…
• How health Flexible Spending Accounts
(FSA) work
• Which health FSA expenses are eligible
for reimbursement
• How a health FSA can reduce your taxes
• Health FSA Tax Savings Calculator
How Health
Savings
Accounts
(HSA)
and
• Preferred
Blue
Account
forms and
materials
Health
Reimbursement
Accounts
(HRA)
work
• Frequently asked questions
• Preferred Blue Account forms and materials
Register
and/or
in at “myBlueCross
• Frequently
askedsign
questions
Member Login” to access your personal
Register and/or
sign in at
“myBlueCross
Preferred
Blue Account
information.
After
MemberinLogin”
to access your personal
signing
you can:
Preferred Blue Account information. After
• File a request for reimbursement
signing in you can:
• Submit receipts
File a arequest
for of
reimbursement
•• View
summary
your account to help track
• your
Submit
receipts
account
balance
a summary
your
account
to help track
Substantiate
a flexofdebit
card
purchase
• View
your
transaction
history
your
account
balance
• View a summary of your account to help track
• your
View account
your transaction
balance history
• View your transaction history
Remember, we’re here to help answer any questions you may have about your Preferred Blue Account.
Call 1-800-213-7930 and a Blue Cross and Blue Shield of Alabama representative will be happy to assist you.

An Independent Licensee of the Blue Cross and Blue Shield Association
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USA Health & Dental Plan -

GRANDFATHERED STATUS
The USA Health & Dental Plan has two plans with eligibility based on your
date of employment.
The USA Health & Dental Base Plan (employed before January 1, 2013)
is a “grandfathered plan” under the Health Care Reform Act also known
as the Patient Protection and Affordable Care Act (PPACA). As permitted
by the Act, a grandfathered plan may preserve certain basic health
coverage that was already in effect when that law was enacted. As a
grandfathered plan, the USA Health & Dental Plan may not include certain
consumer protections of the Act that apply to other plans; for example, the
requirement for the provision of preventive health services without any
cost sharing.
The USA Health & Dental Standard Plan (employed on or after
January 1, 2013) is not a grandfathered plan under PPACA and must
comply with all the Act’s provisions including expanded preventive
wellness benefits, quality of care reporting, coverage for clinical trials,
third-party appeal procedure, and cost sharing limitations.
Questions regarding which protections may or may not apply to a
grandfathered health plan and what might cause a plan to change its
status can be directed to the Human Resources Department.
You may also contact the Employee Benefits Security Administration,
U.S. Department of Labor at: 1-866-444-3272 or
www.dol.gov/ebsa/healthreform.

Is your Beneficiary Information
Up-to-Date?
Have you had any life changes or updates to your beneficiary information
since you began employment with the University? Each time there is a life
change event such as a marriage, birth, divorce, death of a spouse or a
designated beneficiary, you should update your information. To ensure your
survivors receive the benefits to which they are eligible, we suggest that you
periodically review and update your beneficiary information. All benefitseligible employees should have designations of beneficiary information on
file for their University Group Term Life Insurance, Teachers’ Retirement
System benefits and Voluntary Retirement Program, if applicable.
Please contact Human Resources for information and for the proper forms.
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Blue Cross Blue Shield of Alabama

WEBSITE

Blue Cross Blue Shield of Alabama offers
many valuable services and information on
its website: www.bcbsal.org. You can find
information about the “BeHealthy” program
including the Health Quotient survey which
will help you with maintaining your health
and fitness. You can obtain assistance from
Blue Cross Blue Shield of Alabama by calling
1-800-253-9305.

Availability of Summary
Health Information
Summary of Benefits
and Coverage (SBC)
As an employee of the University of
South Alabama or the USA HealthCare
Management, LLC, the health benefits
available to you represent a significant
component of your compensation package.
They also provide important protection
for you and your family in case of illness
or injury. Your choice of health coverage
options is an important decision. To
help you make an informed choice, the
University of South Alabama and the
USA HealthCare Management, LLC,
make available to employees a Summary
of Benefits and Coverage (SBC) which
provides important information about
your health and dental coverage with the
USA Health & Dental Plan, Base Plan and
Standard Plan.
The Summary of Benefits and Coverage
(SBC) for each plan is available at:
www.southalabama.edu/hr.
A paper copy is also available, free
of charge, by contacting your Human
Resources office.

EMPLOYEE
RESPONSIBILITY
for a Change in
Dependent Status

It is required that you notify the
Human Resources Department if you
have a change-in-status event such as:
•
•
•
•
•

Marriage
Divorce
Death of a covered dependent
Child reaching age 26 years
Birth or adoption of a child

It is the employee’s responsibility to
notify the Human Resources Department
when a change occurs. Failure to provide
notice within 30 days of the change will
result in the employee becoming liable for
claims paid by the USA Health & Dental
Plan on behalf of an ineligible individual.
Even in the case of a divorce when
the employee is court ordered to provide
health insurance for the divorced spouse,
the member is required to notify the
Human Resources Department of the
divorce so that the ex-spouse can be
removed from the USA Health & Dental
Plan. The USA Health & Dental Plan does
not consider an ex-spouse an eligible
dependent. The ex-spouse has the
opportunity to keep coverage through
COBRA continuation of coverage, if the
Human Resources Department is notified
within 60 days of the divorce date.

WELLNESS INCENTIVE - January 1, 2016
The USA Health & Dental Plan includes a Tobacco Cessation Program
designed to help participants stop the use of tobacco products. This program
includes a Wellness Incentive that reduces the employee cost sharing, if both the
employee and spouse are tobacco free. Beginning January 1, 2016, the Wellness
Incentive will increase from $25 per month to $50 per month.
To qualify for the Wellness Incentive, both the employee and spouse
(if covered by the Plan) must declare that they do not use tobacco products (and
have not for at least six months).
Employees who have previously certified their tobacco-free status do not
need to re-certify unless there has been a change in their status.
An employee and spouse (if covered by the Plan), who have been tobacco
free for six months, may file a new Tobacco Declaration Form and receive the
$50 monthly Wellness Incentive toward the cost of USA Health & Dental Plan
coverage.
• The Wellness Incentive will reduce the monthly cost of the Base Plan
from $158 to $108 for single coverage and from $404 to $354 for family
coverage.
• The Wellness Incentive will reduce the monthly cost of the Standard Plan
from $178 to $128 for single coverage and from $468 to $418 for family
coverage.
The Tobacco Declaration Form must be filed with the Human Resources
office. The employee may only qualify for the Wellness Incentive if the Tobacco
Declaration Form is filed and accepted by the Human Resources office.
There is only one $50 per month Wellness Incentive credit applied to each
single or family contract. In order to receive the Wellness Incentive, the employee
must complete the Tobacco Declaration Form and return it to the Human Resources
office. The form is available online at an open enrollment link on the Human
Resources website at www.southalabama.edu/hr.
The USA Health & Dental Plan is committed to helping you achieve your best
health. Rewards for participating in the Tobacco Cessation Program are available to
all employees. If you think you may be unable to meet the standard for the reward
under this program, you may qualify for an opportunity to earn the same reward
by different means. Contact the Human Resources Department for additional
information.

USA HEALTH & DENTAL PLAN STANDARD PLAN
Benefit Changes January 1, 2016:

The Standard Plan’s out-of-pocket maximum must change in
order to comply with the Affordable Care Act (ACA). Under ACA, the
out-of-pocket (OOP) maximum must include all deductible, copay and
coinsurance amounts. These expenses must accumulate towards the
allowed maximum at which point the Plan pays 100% of the expense
for the remainder of the calendar year. The OOP maximum limits
the amount the member or patient must pay for medical expenses
in any calendar year. Since Express Scripts, Inc. (ESI) will manage
the pharmacy benefit and Blue Cross Blue Shield of Alabama the
medical benefits, the OOP maximum is being split into two separate
maximums. The following will describe the benefit change:
Standard Plan – Pharmacy Benefit: All deductible and
copayments required under the pharmacy benefit are credited

towards the annual calendar year out-of-pocket limit of $5,000 for
individual and $10,000 for family coverage, after which the Plan
pays 100% of the expense for the remainder of that calendar year.
Standard Plan – Major Medical Benefit: All deductibles,
copay and coinsurance amounts are credited towards the
annual calendar year out-of-pocket limit of $1,850 for individual
and $3,700 for family coverage (includes $400 calendar year
deductible), after which the Plan pays 100% of the expense for the
remainder of that calendar year.
Standard Plan – Aggregate Out-Of-Pocket Maximum: The Plan
pays 100% for the remainder of the calendar year after the 2016
limits of $6,850 for individual and $13,700 for family coverage.
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READY TO QUIT SMOKING?
Tips to Break the Habit
On August 1, 2015, the University of
South Alabama and USA Health System
became tobacco-free campuses. As part
of this transition, the university offers
assistance to employees and students
who wish to stop using tobacco products,
including smokeless and e-cigarettes,
through several tobacco cessation
programs. This article is the second of a
four-part series about tobacco cessation.
The remainder of the series can be
located at http://www.usahealthsystem.
com/tobacco-cessation-part-1.
According to Dr. Ehab Molokhia,
associate professor of family medicine
at the USA College of Medicine and a
family practitioner with USA Physicians
Group, the benefits of quitting smoking
begin within hours of cessation. After 10
to 14 days, the addiction will usually end.
Within one to three months, a patient’s
lungs will start to improve. After a year,
the risk of heart attacks and strokes will
drop to half that of a current smoker
and after five years, the risk of strokes
will be similar to that of a non-smoker.
After 10 years of smoking abstinence,
the risk of coronary heart disease will be
comparable to a non-smoker. The risk of
heart attacks and cancers will continue
to decrease the longer one remains
tobacco free.
Although the withdrawal symptoms go
away after about two weeks, the urge to

smoke cigarettes may still occur. This
has to do with smoking triggers, said
Dr. Alana Schilthuis, assistant professor
of internal medicine at the USA College
of Medicine and an internist with USA
Physicians Group. Smoking triggers are
behaviors that have become linked to
smoking. “The key is to replace tobacco
with a new behavior,” Dr. Schilthuis said.
Picking up a new hobby can be helpful to
lessen the frequency of the triggers.
“The first step to beginning a tobaccofree life is picking a date to stop,” Dr.
Molokhia said. It can help to pick a date
that is already important such as a
birthday or anniversary. Research shows
that people who set a quitting date are
more successful than those who attempt
to gradually cut back usage. In addition,
you should dispose of all tobacco
products, ashtrays, lighters and anything
else that might trigger the habit.
Making a list of reasons to quit and
keeping it on hand can be beneficial
during moments of weakness. If there
are others in the household who smoke,
Dr. Schilthuis suggests getting them to
quit at the same time to avoid additional
cravings.
Dr. Molokhia recommends keeping track
of where, when and why you smoke
or use tobacco. Taking notes provides
insight as to when and why you crave a
cigarette or tobacco. This can help to set

Dr. Alana Schilthuis
alternative plans to lessen cravings.
It also is helpful to share your plans
to stop using tobacco with your family
and friends. This allows you to ask for
support from friends and colleagues
who can serve as part of your support
system.
Lastly, ask your primary care physician
if any of the approved medications for
smoking cessation are right for you.
“The combination of counseling and
medication is more effective than either
alone,” Dr. Molokhia said. There are
several medications that increase longterm smoking abstinence rates including
Buproprion SR, Nicotine gum, Nicotine
inhaler, Nicotine lozenge, Nicotine nasal
spray, Nicotine patch and Varenicline.

To learn more about smoking cessation, visit
http://health.nih.gov/topic/SmokingCessation.
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Tobacco Cessation Program
For USA Health & Dental Plan Members and Their Covered Spouses

1-888-768-7848
The Quit for Life Program is a telephone-based tobacco cessation counseling program that helps
guide USA Health & Dental Plan members and their covered spouses on a path to a tobacco-free
life. This program can help keep employees and their spouses healthier and more productive. The
Quit for Life Program is a clinically proven program that provides support to the participants to
help them focus on their personal reasons for quitting tobacco use. There are two levels of
beneﬁts for this program, counseling only or counseling with nicotine replacement therapy.
Counseling Program
Tobacco Treatment Telephone Counseling
5 counseling sessions, self-help materials, and 12 months of unlimited inbound calls for
members who currently use tobacco or who have recently quit and need additional support.

Counseling plus Nicotine Replacement Therapy Program
Nicotine
patchespatches
Nicotine
21 mg / 21
8 week
mg / supply
8 week supply
14 mg or
mg or
/ 87week
147 mg
mg / supply
8 week supply
Gum – 4
mg or
mg or
/ 82week
Gum
– 42 mg
mg / supply
8 week supply
Lozenges
–
4
mg
or
2
mg
/
8
week
Lozenges – 4
or 2 mg /supply
8 week supply

An Independent Licensee of the Blue Cross and Blue Shield Association
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USA HEALTH & DENTAL PLAN
DEPENDENT ELIGIBILITY
As part of our ongoing commitment to control health care costs, the
University of South Alabama must ensure that only eligible dependents are
covered under the USA Health & Dental Plan.

Who is Eligible for Coverage?
Below are general definitions of eligible dependents for the USA Health &
Dental Plan. For further details on these eligible dependents, please refer to
the USA Health & Dental Plan Member Handbook which can be located at
www.southalabama.edu/hr.
Eligible dependents include:
Spouse - As recognized by the state of Alabama.
Dependent Child –
• Your child under the age of 26.
• Your legally adopted child, including a legally adopted child living
with you as the adopting parent during a period of probation.
• Your stepchild.
• A child who permanently resides in your home and over whom you
have legal guardian status by court appointment.
• A child for whom you are legally required to provide health
insurance coverage pursuant to a Qualified Medical Child Support
Order (QMCSO).
• Your unmarried disabled child of any age, provided the disability
commenced prior to age 19. Coverage under the Plan continues
without interruption for the duration of the disability as long as
the employee maintains dependent coverage.

?

DID
YOU

KNOW

You may enroll in many of

USA’s other benefits any time
during the year. These benefits
include: Voluntary 403(b)
and 457(b) retirement plans
and additional life insurance.
Contact your Human
Resources office for more
information.

Section 125
Premium
Conversion Plan
The Section 125 Premium
Conversion Plan allows you to pay
your employee contribution for the
USA Health & Dental Plan with pretax dollars through salary reduction
rather than regular pay. The
employee contribution is deducted
from your paycheck before taxes
are withheld. This allows you to
increase your spendable income
by reducing your taxes (your Social
Security retirement benefit may be
slightly reduced).
Eligible employees are
automatically enrolled in the
Section 125 Plan. You may change
your election for pre-tax premiums
for the coming year during Open
Enrollment, or during the plan year
if you incur a change-in-status
event.
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BlueCard

“What do I do if I need medical
care in a foreign country?”

Worldwide

®

Healthcare coverage
when you are traveling
or living abroad.

When you are a BlueSM member, you take
your healthcare benefits with you when
you are abroad. Through the
BlueCard Worldwide Program, you have
access to medical assistance services,
doctors and hospitals around the world.

To take advantage of the BlueCard Worldwide Program,
whether you are traveling or living abroad, please follow
these steps:
1. Verify your international benefits with your Blue Plan before leaving the
United States; benefits may be different outside the country.
2. Always carry your Blue identification card.
3. In an emergency, go directly to the nearest hospital. If hospitalized, call
the BlueCard Worldwide Service Center.
4. For non-emergency inpatient medical care, you must call the BlueCard
Worldwide Service Center to arrange cashless access to a BlueCard
Worldwide hospital. The Service Center can also provide information on
doctors.
BlueCard Worldwide Service Center:
1.800.810.2583 or collect: 1.804.673.1177.
5. Call your Blue Plan for precertification/ preauthorization, if required.
Refer to the phone number on the back of your Blue ID card.

To learn more about BlueCard Worldwide:
• Call your Blue Plan.

• Visit www.BCBS.com/bluecardworldwide.

• Call the BlueCard Worldwide Service Center
at 1.800.810.2583 or collect at 1.804.673.1177
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UnitedHealthcare
Global Travel Assistance

helps you cope with emergencies when you travel more than 100
miles from home or internationally for trips of up to 180 days.
UnitedHealthcare Global can also help you with non-emergencies,
such as planning your trip.
You do not have to enroll. As a participant in the University of South
Alabama’s Group Life Insurance coverage from The Standard, you
and your family members are automatically covered. All services
are provided by UnitedHealthcare Global Travel Assistance and are
available 24 hours a day, every day.
In the U.S., Canada, Puerto Rico, U.S. Virgin Islands, and Bermuda,
call 800-527-0218. In other locations worldwide, call
+1-410-453-6330 collect. You can also reach UnitedHealthcare
Global Travel Assistance at assistance@vhcglobal.com.

Key Services of

UnitedHealthcare
Global Travel Assistance
•

•
•

•
•

•

•

Pre-trip Assistance including passport, visa, weather
and currency exchange information, health hazards
advice and inoculation requirements
Medical Assistance Services including locating medical
care providers and interpreter services
Travel Assistance Services including emergency ticket,
credit card and passport replacement assistance,
funds transfer assistance and missing baggage
assistance
Legal Assistance Services including locating a local
attorney, consular officer or bail bond services
Emergency Transportation Services including arranging
and paying for emergency evacuation to the nearest
adequate medical facility and medically-necessary
repatriation to the employee’s home
Personal Security Services including evacuation and
logistical arrangements in the event of political unrest,
social instability, weather conditions, health or
environmental hazards
24-Hour Health Information including 24/7/365
access to registered nurses who can provide health
and medication information, symptom decision
support, and help understanding treatment options
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Emergency Transportation Services arranged
and provided by UnitedHealthcare Global
are covered up to a Combined Single Limit
of $1,000,000. Related medical services,
medical supplies and a medical escort are
covered where applicable and necessary.

You make a great investment in your family. You
spend time with them. You care for them. Your work
for them. And if you’re not there for them, you
want them protected.
So, what would happen if you suddenly died?
Would your family be faced with house payments,
unpaid bills, burial and funeral expenses? Would
they be able to maintain their current lifestyle
without your income?
Your employer provides you with a basic amount of
life insurance to protect your loved ones in the
event of your death. Additional Life insurance from
Standard Insurance Company is a simple, easy way
to apply for the extra life insurance protection you
and your family need, with premiums deducted
directly from your paycheck.
It may never be easier or more affordable for you to
show your family you care.

Benefits-eligible employees may apply for Additional
Life Insurance at any time with the evidence of
insurability. Employees may choose 1, 2 or 3
times the University-provided Basic Group Term
life insurance benefit. The maximum amount is
$300,000. Premiums are age-based in 5 year age
brackets.
Employees that elect to purchase Additional Life
Insurance for themselves have the option to purchase
additional life insurance for their dependents.
Dependents will also be required to provide evidence
of insurability. The amount of additional life
insurance for the spouse is $25,000 and $10,000 for
children. Monthly premiums are $6.50 per month
for additional spouse coverage and $3.00 per month
additional child coverage.
If interested, visit your Human Resources office for a
Medical History Statement to complete for evidence
of insurability. The statement should be completed on
each person applying for coverage and submitted to
your Human Resources office when complete.
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CHOOSING NOT TO PARTICIPATE IN
OPEN ENROLLMENT?
MAKE NOTE OF THIS:

Sometimes, things change.
The Standard is the provider of the
University’s Long Term Disability
(LTD) coverage. The University
provides this coverage at no cost
to eligible employees. Long Term
Disability (LTD) coverage provides
the eligible employee with a
wage replacement benefit after
a 90-day period of disability. Visit
your Human Resources Office for
more information.

?

DID
YOU

KNOW

As a participant of the University
of South Alabama 403(b) and /or
457(b) retirement plans and the USA
HealthCare Management 403(b)
Matching Retirement Plan, you may
be able to borrow a portion of your
vested account balance for a term
of one to five years (up to 10 years
for a loan to purchase your primary
residence). The loan program
adopted by the University of South
Alabama and USA HealthCare
Management, LLC, is available to
all plan participants who meet loan
qualification requirements. Effective
July 1, 2015, these retirement plans
will limit the number of outstanding
loans at any time to a combined
plan limit of three per participant.

18 | HR ADVANTAGE

That is why you can change your USA Health & Dental Plan and SouthFlex
Flexible Spending Account choices during the year if you have what is
referred to as a “qualifying change-in-status event”.

What Are Qualifying Change-In-Status Events?

If you experience certain family or employment status events, you may be
allowed to make specific benefit election changes during the year, even
if you did not enroll for benefits during open enrollment. Qualifying life
events are also required to cancel coverage outside of the annual open
enrollment period.

You are required to notify the Human Resources office within
30 days (unless otherwise noted) of your qualifying changein-status event. Failure to provide notice within 30 days of the change

will result in the employee becoming liable for claims paid by the USA
Health & Dental Plan on behalf of an ineligible individual. Qualifying
family or employment status changes include:
1. A change in your marital status (marriage, divorce, legal separation or
death of your spouse).
2. A change in the number of your dependents (birth or adoption of a
child, death of a child, obtaining legal custody of a child, or obtaining
legal guardianship of a child by court action).
3. A change in your employment status (starting/ending employment,
changing from part-time to full-time or vice versa, taking or returning
from an approved leave).
4. A change in your spouse’s employment status (starting/ending
employment, changing from part-time to full-time or vice versa, a
strike or lockout, or your spouse taking or returning from an unpaid
leave or leave under the Family and Medical Leave Act or USERRA).
5. Exhaustion of your coverage period under a previous employer’s
COBRA continuation.
6. A significant change in the costs of or coverage provided by your
spouse’s employer-sponsored health plan.
7. A significant change in the costs of or coverage provided by this Plan.
8. A change in the eligibility status of a dependent child, such as the
child reaching age 26 – the maximum age for coverage with the plan.
9. An end to the disability of a disabled child enrolled as your
dependent under the Plan.
10. A change in your residence or work site, or that of a spouse or
dependent, which affects ability to access benefits under this or
another employer-sponsored health plan.
11. A required change due to a court order.
12. You or your dependent(s) becoming entitled to Medicare or Medicaid.
13. You or your dependent(s) loss of coverage under Medicaid or a State
Children’s Health Insurance Plan (SCHIP) because of loss of eligibility.
Enrollment request must be made within 60 days of the termination
of coverage.
14. You or your dependent(s) become eligible for the premium
assistance under Medicaid or SCHIP. Enrollment request must be
made within 60 days of becoming eligible for the premium
assistance.

Time for your annual retirement savings checkup!
Take this opportunity to assess your savings progress. If you’re not where you should be, now is a good time to do something
about it.
Where should you be?
The experts suggest you’ll need about 80% of your income in retirement, but that’s a general gauge. What’s your personal
plan for retirement and are your savings on track to get you there? You can perform your own retirement savings checkup
using a checklist. It will help you consider your retirement goals, the contributions you’re making to savings, your investments
and how they’re performing.
What can you do?
Here are a few things from the checklist you can commit to completing to protect your future financial well-being:


Enroll in your employer-sponsored retirement plan or increase your contributions.
Automatic monthly payroll deductions make saving for retirement convenient. And saving more today may bring
you closer to the kind of retirement you want and deserve. You can contribute as much as $18,000 in 2016 (up
to $24,000 if you’re 50 or older) and you won’t pay income tax on pretax contributions until you withdraw them in
retirement.



Take advantage of advice. Schedule an advice session with a TIAA-CREF Financial Consultant. It’s available
as part of your retirement plan at no additional cost to you. In person or by phone, you’ll receive fund-level,
personalized recommendations to help you make informed choices, no matter how much or how little is in your
account. Prefer to do it yourself? Our Retirement Advisor tool, available 24/7, also delivers specific plan-level
advice. Use it to test out different investment allocations or changes in future contributions to help you decide
whether to save more or how to manage risk as you approach retirement. More than two-thirds of people who’ve
received TIAA-CREF’s personalized advice took action to help improve their financial future.



Review your beneficiary selection. Log in to your account to double-check your selection. You can change it
online if it’s not correct, or you can request a paper form by calling TIAA-CREF at 800 842-2252.

What might retirement look like for you?
With the help of a TIAA-CREF consultant, you can enroll in the plans offered by the University of South Alabama or USA
HealthCare Management, LLC; explore options for retirement income, including estimates of your income once you leave
full-time employment; receive objective investment advice and much, much more.
To request your personal one-on-one advice session with either Allyson A. Ray, CFP – Financial Consultant or Bill Munson
– Wealth Management Advisor, please contact your Human Resources office.
Now is the time to take advantage of the University of South Alabama’s Retirement Plans, build your retirement savings and
take control of your future!
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Plan today. Enjoy tomorrow.
In an effort to remain competitive with peer institutions, the University of South Alabama and USA HealthCare Management, LLC
will offer VALIC as a new voluntary retirement option with the University’s 403(b)/457(b) Plans, and the USA HealthCare Management
403(b) Matching Retirement Plan beginning January 1, 2016.
VALIC will offer an array of retirement planning services along with an open-architecture, no-load mutual fund platform featuring a
variety of lower-cost publicly available mutual funds.
Outlined below are some reasons to consider VALIC as your voluntary retirement provider:
•

Portability. VALIC is a leading provider in higher education and already has relationships with virtually every major public
university in the southeast.

•

Flexible Investment Platform. Access to no-load, lower-cost mutual fund platform featuring well-known mutual fund
companies and managers that provide an array of investment options covering all asset classes. Also included are target
maturity funds and specialty funds.

•

Superior Education. A robust multi-channel education platform including two local on-site financial advisors available to
meet with you at a time and place of your convenience.

•

Financial Planning. Complimentary financial planning – at no cost to you – using state-of-the art tools.

•

Managed Account Option. Access to a fully managed account – Guided Portfolio Services® – through an independent
third-party registered investment advisor, Ibbotson Associates, Inc.

•

Technology Solution. On-line access to account information, educational tools, and account transactions via a computer,
iPhone®, iPad® or an Android device™.

VALIC financial advisors will be available at the Employee Benefits Fair on Thursday, November 5, 2015, and Friday, November 6, 2015.
They welcome the opportunity to meet with you and answer any questions regarding their services. If you would prefer to contact
them directly, their information is as follows:
Loyce St. Clair
Office: 251.625.4894
Email: Loyce.St.Clair@valic.com
Les Parnell
Office: 251.625.4894
Email: Les.Parnell@valic.com
Visit VALIC at VALIC.com
iPad and iPhone are registered trademarks of Apple Inc
Android is a trademark of Google Inc
Securities and investment advisory services ofered throu h VALIC Financial Advisors, Inc.,
member FINRA, SIPC and an SEC-re istered investment advisor.
Annuities issued by The Variable Annuity Life Insurance Company. Variable annuities distributed by its
afliate, AIG Capital Services, Inc., member FINRA.
Copyright © The Variable Annuity Life Insurance Company.
All rights reserved.
VC 27286 (10/2015) J97134 EE
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Retirement Planning Checklist
for Employees Participating
in the Teachers’ Retirement
System
Retirement is one of the most important decisions
you will make in your lifetime, and it is never too early
to start planning. This retirement checklist is a tool to
help you in planning your retirement within the year
leading up to your retirement date.

9 - 12 Months Prior to Retirement
•
•

•

•
•

•

Contact your Human Resources Department to make
an appointment for an overview of your benefits.
Review your most recent statement of contributions to
verify your service credit, contributions, and beneficiary
information. If you have not received a statement
within the past year, verify that your mailing address is
correct, and make any necessary changes.
If there has been prior service, withdrawn service, or
military service you may want to purchase, contact
Human Resources to provide the proper forms,
certification of the service, and request an estimate of
the cost to purchase the service time.
Request an estimate of your monthly pension and
insurance premiums in an effort to make an informed
decision as to whether or not it is affordable to retire.
If you have been contributing to a voluntary optional
retirement plan), contact the financial consultant for
an appointment to discuss your retirement distribution
options.
Review other benefits to which you may be eligible such
as Social Security and Medicare benefits.

•

•

2 Months Prior to Retirement
•

•

5 – 8 Months Prior to Retirement
•
•
•

•

Consider discussing your retirement plans with your
department head to coordinate your retirement with
the requirements of the department.
Coordinate any vacation/PTO time schedules,
deadlines, and other requirements of the department
prior to determining the retirement date.
Retirements are effective the first of the month and
retirement applications must be submitted not more
than 90 days nor less than 30 days of the retirement
date.
Continue to gather pertinent information on your
retirement, insurance, and obtain updated required
information.
Contact Human Resources to review your retirement
benefits and acquire the necessary forms. Human
Resources will provide a retirement packet including a
direct deposit form. USA life insurance coverage will
end upon your retirement and you will be notified of an
option to maintain coverage for an additional year at

Schedule a meeting with Human Resources to submit
the completed retirement application, direct deposit
form, and USA Health & Dental Plan insurance
cancellation form.
Human Resources will provide a second overview of
your benefits, and provide information as to what to
expect over the next few weeks.

1 Month Prior to Retirement

•
•
•
•

3 – 4 Months Prior to Retirement
•

the University’s rate. Keep in mind that after this oneyear extension, you will have only 31 days from the end
of coverage to apply for portability or conversion.
The USA Health & Dental Plan will end at the time
of retirement and the retiree has the option to elect
coverage with the Public Education Employees’ Health
Insurance Plan (PEEHIP). PEEHIP offers health/medical
insurance, a supplemental plan, and optional coverage
for dental, vision, cancer, and hospital indemnity. The
optional coverage is subject to an additional cost for
each option chosen.
If the retiree plans to provide PEEHIP insurance
coverage for his/her spouse and dependent children,
he/she must gather proof of dependent eligibility
documents such as a copy of the birth certificate for
each child, a copy of his/her marriage license and a
second document source for the spouse (i.e., joint tax
return, mortgage or lease agreement, bank statement,
etc.) to verify dependent eligibility for coverage.

•

Submit your Option election to the Retirement System.
Submit the PEEHIP Insurance Election form and
supporting documents if electing family coverage.
Submit a written notification to your department and
follow up on the Personnel Action (PA) form from the
department.
If you should return to work for the University or any
RSA employer, it is extremely important that you fully
understand post-retirement employment restrictions.
The retiree must not be employed full time, must
have at least one month break in service, and the
retiree is limited to $30,000 earnings for 2016. Postemployment with non-RSA agencies have no earnings
restriction.
If you are receiving Social Security Benefits, make sure
you are clear on the earnings limitations, if any, from
the Social Security Administration.
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IMPORTANT
TELEPHONE NUMBERS
and WEBSITES
University of South Alabama Human Resources
650 Clinic Drive | TRP III, Suite 2200 | Mobile, AL 36688-0002
Phone: (251) 460-6133 | Fax: (251) 460-7483
E-mail: hrmaincampus@southalabama.edu
USA Medical Center Human Resources
2451 Fillingim Street | Mobile, AL 36617-2293
Phone: (251) 471-7325 | Fax: (251) 471-7075
E-mail: hrusamc@southalabama.edu
USA Children’s & Women’s Hospital Human Resources
1700 Center Street | Mobile, AL 36604-3391
Phone: (251) 415-1604 | Fax: (251) 415-1606
E-mail: hrusacw@southalabama.edu
Human Resources Website http://www.southalabama.edu/hr

USA Health & Dental Plan
Blue Cross Blue Shield
of Alabama
Phone: 1-877-345-6171
www.bcbsal.com
Teachers’ Retirement System
of Alabama
Phone: 1-877-517-0020
www.rsa-al.gov
SouthFlex –
Flexible Spending Accounts
Blue Cross Blue Shield of Alabama
Phone: 1-800-213-7930
www.bcbsal.com
University Paid Group Term Life &
AD&D
The Standard
Phone: 1-800-628-8600
www.standard.com
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TIAA-CREF
Phone: 1-800-842-2776
www.tiaa-cref.org
University Paid Long Term Disability
The Standard
Phone: 1-800-628-8600
www.standard.com
UnitedHealthcare Global
Travel Assist
The Standard
Phone: 1-800-527-0218
www.standard.com
VALIC
Phone: 1-800-448-2542
www.valic.com
Express Scripts
Phone: 1-855-687-3857
www.Express-Scripts.com

Forms Submission

DEADLINE
USA Health & Dental
Plan Enrollment/
Change forms, SouthFlex
enrollments and all
other related forms must
be received in Human
Resources no later than
4:30 p.m. on Monday,
November 30, 2015.
Please contact your
Human Resources office
should you have any
questions.

This Open Enrollment Guide provides
information to you regarding important
employee benefits. Benefits and an
employee’s right to them are subject to
certain laws and University regulations,
individual plan documents and the
appropriate duly recorded notice of
employee benefits limitations election
form. Additional information is provided
in the individual plan booklets and
brochures. The University reserves
the right to either change, modify, or
terminate these benefits at any time.

What is Form 1095: Employer-Provided Health
Insurance Offer and Coverage?
The Affordable Care Act requires employers to offer health insurance coverage to full-time employees and their dependents.
Beginning in 2016, employers must send an annual statement to all employees eligible for coverage describing the insurance
available to them. The Internal Revenue Service (IRS) created Form 1095 to serve as this statement.
Every employee who is eligible for insurance coverage will receive a Form 1095. Eligible employees who decline to participate
in the USA Health & Dental Plan will also receive a Form 1095. The form will identify the employee and the employer; details
about the employee’s actual insurance coverage including information on dependents covered by the plan; which months
during the year the employee was eligible for coverage; and the cost of the lowest monthly premium the employee could
have paid with the plan. Form 1095 will be distributed by U.S. Postal Mail to the employee’s home address postmarked no
later than January 31, 2016.
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