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Date: 
Time: 
Place: 

August 2, 2011 
3:10 p.m. 
HR Learning & Development Center 

Members 

Mr. M. Wayne Davis  
Dr. Lanier S. Cauley 
Dr. Thomas Chilton 
Ms. Janice Collins 
Mr. Charles Dunnam 
Ms. Amy Fleet 
Dr. David Johnson 
Mr. Andy Lightbourne 
Mr. Tom Meyer 
Dr. Vaughn Millner 
Mr. John Pannelli 
Ms. Kelly Peters 
Dr. Victoria Rivizzigno 
Ms. Barbara Shirvanian 
Dr. John Smith 
Dr. J. Allan Tucker 
Dr. David Turnipseed 
Ms. Carolyn Williams 

Chairman - Financial Affairs 
Mechanical Engineering 
Associate Dean of Education 
Department of Radiology UMC 
Maintenance Department 
Marketing 
Academic Affairs 
Computer Center 
Chair, Faculty Senate 
Chair, Continuing Education 
COM Business Office
Business Office
Earth Sciences
Student Affairs
VP Student Affairs
College of Medicine
Chair, Faculty/Senate Fringe Benefits Committee
College of Medicine

Present 
Present 
Present 
Present 
Present 
Absent 
Present 
Present 
Present 
Present 
Absent 
Absent 
Present 
Present 
Present 
Present 
Present 
Absent 

Others Present 

Ms. Pamela Henderson, Assistant Vice President Human Resources 
Mr. Gerald Gattis, Associate Director of Human Resources 
Ms. Tina Stalmach, Assistant HR Manager, Employee Benefits 
Mr. Ed Kahalley, Jr., Benefits Consultant, Secretary to the Committee 

Call to Order & Meeting Minutes 

Chairman Wayne Davis called the meeting to order and asked for approval of the May 3, 2011, 
meeting minutes.  A motion was made, seconded and the vote unanimous to dispense with the 
reading of the meeting minutes and approve same as prepared by the Secretary. 
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Experience Report 

The Benefits Consultant distributed the Experience Report for the 6 month period ended June 30, 
2011. He stated that the University’s contribution, including the deficit, accounted for 75% of 
total cost which is the target.  Expenses exceed revenue by $699,716 and the reserve balance is 
$5,000,146. He stated that large claims had impacted the experience as shown on page five. 

The experience reflects that revenue includes $135,625 from members who did not qualify for 
the $25 monthly wellness incentive.  Revenue also includes $1,010,012 from the USA 
HealthCare Management, LLC compared to expenses of $981,268, the group has 256 covered 
employees. 

The University’s contribution to PEEHIP in behalf of retired employees is $420 per subscriber 
for an annual cost of about $7.5 million. 

The Consultant concluded his review of the experience report. 

USA HealthCare Management, LLC 

The USA HealthCare Management, LLC (HCM) commenced in 2011.  The University 
administrators knew that there would be few employees at first as HCM grew.  This created a 
limited number of options for the HCM to acquire health insurance.  The best option was to 
allow the HCM to participate in the USA Health & Dental Plan which was approved by the 
Fringe Benefits Committee. 

A participation agreement was written and the HCM joined the Plan.  The HCM’s experience is 
tracked separately and the group now has 256 covered employees. 

Unknown at the time was a PEEHIP requirement that the University make the employer 
contribution in behalf of a retiree who is eligible for other employer sponsored group health 
insurance and elects any supplemental coverage under PEEHIP.  Those retirees moving to HCM 
naturally selected a supplement to their coverage as the PEEHIP supplement had no cost. 
Unfortunately the University is liable to pay the full employer contribution in behalf of those 
retirees. This means that the University is paying $420 monthly to PEEHIP towards the cost of 
coverage and HCM is paying the employer portion at $348 single or $637 for family coverage. 
When the participation issue was being reviewed it was not anticipated that the $420 contribution 
would be required. 

Now, based on legislation enacted in 2005 the best way to remedy the problem and reduce cost 
for the University and HCM is to make PEEHIP the primary plan.  This may be done by 
eliminating coverage provided by the HCM for HCM employees who are eligible for an 
employer contribution towards the cost of any other group health insurance plan.  This provision 
should only affect employees who are retired and eligible for PEEHIP with the University’s 
employer contribution.  It will not affect other HCM employees.  
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Those affected will have the same PEEHIP coverage and cost sharing as they would have had at 
retirement.  It is a question of eliminating the additional cost estimated at slightly more than 
$500,000 annually. 

A motion was made, seconded and the vote unanimous to amend the Participation Agreement to 
eliminate eligibility for all HCM employees who are eligible for an employer contribution by the 
University of South Alabama towards the cost of any other group health insurance plan and 
specifically PEEHIP. 

The Consultant stated that the final wording would be based on review by the attorney and 
PEEHIP. He stated that PEEHIP is an important part of the University’s total plan and will be 
consulted on this issue before any action is taken that would affect an employee’s coverage. 

Deferred Compensation – TIAA-CREF 

The Chairman stated that new regulations have led to a review of the University’s deferred 
compensation plans administered by TIAA-CREF.  The due diligence review will ensure that the 
plans are in compliance with federal regulations and working in the best interest of plan 
participants.  Part of that review is to name a new Deferred Compensation Committee to 
administer and provide oversight.  The nominees will be submitted to the President for 
appointment and include:  Ken Davis, Pamela Henderson, Gerald Gattis, Connie Cook, Harvey 
Ikner, Kristin Daniels and Terry Albano. 

TRS Benefit Changes 

Ms. Henderson distributed a memo concerning two very important changes based on recent 
legislation by the Alabama Legislature.  The first concerns the employee contribution towards 
the retirement plan which will increase from 5% to 7.25% effective 10/1/2011.  The second 
provides for a new schedule and increases in the retiree contribution towards PEEHIP for non-
Medicare eligible coverage.  She reviewed the details and stated that the HR Department would 
be advising individuals and especially those close to retirement on the effect of these changes. 

Adjourn: 

There being no other business to come before the Fringe Benefits Committee, the meeting was 
adjourned at 4:10 p.m. 


